
 

Candidate for Nominating Committee 

Cheryl Tibbetts, PT, OCS 

Present Practice Position: CEO/Owner, Valley Physical Therapy 

Education: University of California, Santa Cruz, BA Biology, 1990; University of Southern California, MPT, 1993 

Association Activities  
District/SIG: Education Committee, San Jose (SJ), 2004 – 2008; Newsletter Editor, SJ, 2005-2011; Chairperson-Elect, SJ, 2005, 
2007, 2009; Chairperson, SJ, 2006, 2008, 2010; Public Relations Chairperson, SJ, 2009-present; Nominating Committee, SJ, 
2009-2010; Nominating Committee Chairperson, SJ, 2009; Assembly Representative, SJ, 2005-2010, 2017 

Chapter: Membership and Communication Committee Member, 2007-present; Membership and Communication Committee 
Chair, 2011-present; CPTA Board, Director, 2011-2016; Chapter Delegate, 2017 

APTA: Member: Private Practice, Orthopedic, Health Policy and Administration, Geriatric Sections 

Community/Other Organization Activities: None 

Candidate Statement: Anyone involved in Association leadership knows it is difficult to motivate potential candidates to actually 
run for office.  Often people do not have a clear understanding of the responsibilities/expectations of our elected positions.  They 
also sometimes place elected leaders on a pedestal and think “I’m not as experienced, committed, knowledgeable, ______ (insert 
your own adjective here) as those people.”  I know I thought that way before I agreed to run for the CPTA Board.  Now having 
served two terms as a Director I understand the responsibilities/expectations and that those who are elected are no different than 
the rest of us, they were simply willing to run. 

On the nominating committee I would look for individuals who are passionate about our profession and want to see it continue to 
move forward toward our vision of transforming society by optimizing movement to improve the human experience.  I would 
seek out those who have knowledge in areas related to the issues being faced by the CPTA.  I would encourage those who have 
new or different ideas or may not think they have the experience needed for a Chapter elected position to volunteer for a Chapter 
or District Committee or even run for an elected District position. 

I do not expect anyone to jump in like I did and run for District Chair as their first position, nor do I necessarily recommend 
doing that.  I do however believe it is important to ask people to get involved, to mentor and encourage them, to show them the 
potential they do not necessarily see in themselves, and applaud them for a job well done when they succeed.  In an environment 
like that people are more willing to take on challenges; our patients do it every day. 

 


